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We are looking for a Trustee with relevant heritage experience to join our board – The Spring Arts and Heritage Centre


Summary
We are a cross-artform and heritage organisation that collaborates with artists, communities and organisations, both locally and nationally.  We are a hub for creativity, learning and cultural opportunities for the community and beyond.  

We believe in empowering people through arts, creativity and culture.

We operate from Havant and serve a wide area of Hampshire and West Sussex, we have a small and committed staff team and dozens of amazing volunteers.

We are an independent Charity and a Company Limited by Guarantee. 
www.thespring.co.uk 


At a Glance

Skills or experience
We seek to appoint an experienced individual to join our Board who has experience of Museums, Heritage centres and/or programmes.  We hope to receive applications from all walks of life and across The Spring’s area of operation and surrounding areas.

Where
56 East St, Havant, Hampshire, PO9 1BS

It is not essential for all applicants to live in the local area and we believe it is important to have a mix of local and national based trustees.  We have a mixture of virtual and in person meetings.  The in person meetings are also run hybrid and can therefore accommodate those trustees who need to join by video link.  

Time commitment
For this non-remunerated voluntary role we would ask that you dedicate time to attend 4-5 board meetings annually.  Board meetings take place quarterly, the AGM is run as a hybrid meeting so Trustees are able to join online.  These meetings are generally out of office hours.  Once a year there is an Away Day for Trustees which all Trustees are invited to attend, together with occasional events at The Spring.

Deadline
Deadline for applications 12pm on 30th March 2026
Interviews will be held on 8th April 2026 at The Spring
What will you be doing?
We would welcome your input at Board meetings, and would like you to participate actively in discussions and decision-making, supporting board colleagues by exercising independent judgement.

We would welcome your contribution to the development and oversight of The Spring’s strategy,  these discussions take place at the Board Meetings.

We would like you to take an interest in effective governance oversight, including financial stewardship, risk management and regulatory compliance.

Trustees are invited to act as an ambassador and advocate for The Spring, helping to raise its profile and influence.
 
In all their contact with The Spring staff, customers and other trustees champion high standards of integrity, transparency and accountability across the organisation.


What we are looking for?
We welcome applications from people who in addition to relevant Heritage experience, may have experience in the Arts, communications, funding, however the Heritage sector knowledge and experience will fill a gap in our Board which we are looking to fill with this appointment.   With the landscape for artist-led spaces becoming more precarious, strong leadership and a clear strategic vision are crucial to ensuring The Spring continues to thrive.   

Please note that we welcome all forms of experience and recognise the value and importance of the broadest range of voices on our board.  It is not necessary for you to have had specific trustee or charity experience.  We are interested in hearing about what you would bring to the role of a trustee and why you are keen to be part of the organisation.

The key officers’ roles within the board are currently filled but vacancies for these roles may arise in the future.


What difference will you make?
The Spring  has an experienced and competent board, and a highly skilled and proactive management team. In addition to providing professional governance and oversight, you will be part of a vibrant charity that is facing high demand for its services and operates in a  challenging socio-political environment. 

· Guardians of Purpose: Trustees ensure the organization stays true to its charitable aims and vision.
· Strategic Planning: They shape the long-term direction, set goals, and define the policies that guide the organisation's growth and impact.
· Critical Friend: They support the Chief Executives (CEOs) and staff while challenging them to perform effectively.

The trustee role is key to the performance and continued existence of The Spring – Do join us!



How to apply
Please complete the Expression of Interest form and submit your application, along with your CV, either directly to The Spring or through Reach.

Should you have any questions or require further information, please contact Fiona Baxter, Executive Director and Co-CEO fionab@thespring.co.uk 
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